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OFFICE OF TRATNING REGULATICN NO. 20=9 6 Decamber 1954
SUBJECTE: Rotation Proceduras - OTR Personnsl

RECISSION: OTR Regulstion 20-9 dated 19 April 19%C

i, OGENERAL

This repulation establishes policles and outlines the procadures @
to he followed within the Office of Treining to accompilish the agyste i
matie exchanpe of personnel on a rotational basis between the 0ffirze =
of Treining and other comporenis of the Agency.

2. POLICY

%. & primary objective of (IR is contimually to irpreve the
miality of traiming. The assignment of qualified operationally
sxperienced personnel to OTR is an essential step in sccompliishe
ing this objective.

b, The assignment of OIR career designses, where appropiriaie,
w selected pogitions in other components of the Agenty, partl-
cularly in the Clandestine Services, will provide coportunisy
for individuals to gain valuable Headgquarters and flald experi-
ence, thug enhancing their effectiveness upon thelr return %o
OTH.

. The tour of duty in OTR and other components will conform
1o the normal +our of duty of the componenis.

d. The DMrector of Training will approve sll rotations.
3. PROCEDURES

&, Each School and Staff Chief will prepare a 1list identifying
those vositions under his direction which reguire personnel with
specific Agency experierce {e.g. FI Case Ofiicer experience .

b. PBach School and Staff Chief will establish a priority rcotaitionm
list of employees under his direction based on length of service ||
in OTR and other considerations {e.g. age, ete)l,

) This document is part of an integrated. .
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%o The lists as descrilbad in 3 (2) and (b} will be submilied
to tre FO/TR who will ecordinase with the OTR Career Service
Heosnd for final aporoval

d.  After aperoval of the priowity rotation lists by the TR
wareer Service Board, ths POMR will rrovide coples to the
Sehood or Stell Chief concerned snd will adwise the approoriats
Bareer farviee Panel or Board of 4he OTR persons whe woulsd
ormally rotete to tleir ares. The initial rotation scheculs
will be completed by approrvimaiely L January 1996 and will ba
revised quartarly therester.

@o  Six months prior to the projected rotation date of an
individoal, ths PO/ w1 contaeth the appropriate School op
Stalf Chief and vill subnit two reports to the appropriste
Career Servics Panel or Hoard: One repory will deseribe an
indlridual®s qualificatdons and most recent du ties, and tie
other vill be a vacaney revort deroting the job requirements
for a replacemet. In the event the projected rogtutdon date
cammat be honerad, reasons therefor will he submitted e the
R Career Service Board. Iff ihe rensons given are considamvd
o b2 wallid by the OTR Career Service Board, processing will
sommense on thy next lleted individusl,

T, A1i votationg are subjecl to the procurement of svitabie
repiaceuauts wiless approved othervipe by the OTR Career Sfomvica
Board.

25X1A

Director of Training

wistributlons
ALL ('R Persopnel
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